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LABOR MARKET ADVANTAGES CONTINUE 
FOR COLLEGE GRADUATES, BLS REPORTS 





WASHINGTON -- College graduates continue t 
over other workers, including a markedly lower 
labor force participation, and a larger share o 
the Bureau of Labor Statistics of the U.S. Depa 


© have clear labor market advantages 
unemployment rate, a higher rate of 

f managerial and professional jobs, 

rtment of Labor reported. 


In March 1984, the unemployment rate for college graduates 25 to 64 years old 


was 2.7 percent, compared with 7.2 percent for hi 
A ; . gh school graduates, and 
11.6 percent for workers with an eighth grade education of less. (See table 1.) 


These data are compiled from the March Current Population Survey--a sample survey of 
households in which respondents are asked how many years of school they have completed. 


For the third consecutive year, the number of college graduates in the labor force rese by 
more than a million. Three-fifths of the 1983-84 increase were women, a group whose share of 
the labor force has been rising steadily. Women now comprise 38 percent of all adult workers 
with 4 years of college or more, compared with 32 percent in 1970. Over this period, the laber 
force participation rate of female college graduates rose from 61 to 78 percent. 


The overall labor force participation rate of black college graduates continued to exceed 
that of white graduates. This rate reflects the considerably higher participation rate of black 
female graduates (88 percent) than their white counterparts (77 percent). Participation rates 
were about the same for black and white male graduates (95 percent). 


As in the past, a majority of workers in most managerial and professional specialty 
occupations are college graduates. Within this broad occupational category, the 
proportion of workers completing 4 years of college was substantially higher in professional 
specialty occupations--8l1 percent for men and 72 percent for women--than in executive, 
administrative, and managerial occupations--52 percent for men and 35 percent for women. Two 
other occupational groups showed a relatively high proportion of workers with a college 
education--technicians, both male and female, and male sales workers. Within most occupational 
groups, the proportion of the employed who were college graduates was substantially higher for 
workers 25 to 44 years old than for those 45 to 64. 


-more- 
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Table 1. Labor force status of persons 25 to 64 years old by years of school completed, sex, race, and Hispanic origin, 
March 1983-84 


(Numbers in thousands) 


ps 


White | Black | Hispanic origi 


Labor force status and 


years of school completed PE PR wry om ——------- 
1983 1984 1983 1984 : 


1983 1984 1983 | 1984 


Civilian noninstitutional population 57,794| 58,901] 96,864 96 ,826| 11,739] 12,100] 6,258 
Elementary : 8 years or less...... 5,396] 5,059] 8,881| 8,457| 1,879] 1,830) 2,291 | 
7,292} 7,068] 10,796] 10,502) 2,444) 2,420) 928 | 
25,590] 26,310] 39,516| 40,738] 4,430) 4,589 1,799 | 

College 9,768] 10,100) 16,755) 17,303) 1,756) 1,865) 721 
4 years OF more...++- 9,749) 10,368) 20,914 21,825) 1,230; 1,395 519 


} 
Civilian labor force...sscceessecess 35,712| 37,234] 72,750] 74,911) ae: 8,954) 4,378 
Elementary : 1,986} 1,917) 4,942 4,732 982 960) 1,374 
High school: 1 to 3 years...ceeses 3,570} 3,472) 7,035) 6,810) 1,543 1,560) 613 
& years only..ccccees 15,993] 16,709} 29,301) 30,422; 3,459; 3,568) 1,378 | 
College : 1 to 3 years. 6,702} 7,050) 13,304) 13,840) 1,483) 1,601} 5 
4& years OF MOTe...sss 7,462; 8,086) 18,171 19,105) 1,127) 1,266) 
Labor force participation rate....+++ 61.8 63.2) 75.1 75.8! 73.2} 74.0 
Elementary : 8 years or less...s++ 36.8 37.9 55.6} 56.0) 52.3 
High school: 1 to 3 years..esseess 49.0 49.1 65.2 64.8) 63.1) 
& years only...seeeee 62.5] 63.5] 74.1) 74.7! 78.1) 
College t 1 to 3 yearse.ccoccees 68.6 69.8 79.4) 80.0 84.5 
4 years or more...... 76.5} 78.0| 86.9} 87.5] 91.6) 





Employed. ccccccccccccccceseceesesess 32,903 34,953] 66,915 70,610) 7,152 
Elementary : 8 years or less....++ 1,688; 1,691 4188] 4,210, 819 
High school: 1 to 3 years...seeess 3,015} 3,070) 5,992] 6,075} 1,204 

& years only.cccccces 14,715] 15,666) 26,595) 28,480, 2,806) 
6,296 6,678) 12,443/ 13,201) 1,287) 
4 Years OF MOTE. .s+0s apes, 7,868) 17,600) 18 ,642| 1,036! 





Unemployed. .ccssseccscccsseressecess 2,810} 2,280) 5,835! 4,301] 1,440) 
297 226 755) 522 162 

High school: 1 to 3 yearseseeseess 553 401} 1,042) 735 339 
4 years OOLYscccccese 1,061 2,606) 1,941) 653) 

j 86) 640 197) 

463) 91| 


| 
| 





4 years OF BOTS. .++++ 570 


Unemployment ratescccccsccsssceseces 16.8) 
| 16. | 


& years only.cccecese 
College t 1 to 3 years.sccecses 
& Years OF BOTS, .++++ 


NOTE: Detail for the above race and Hispanic-origin groups will not sum to totals because data for the “other races” group ar 
not presented and Hispanics are included in both the white and black population groups. 


# # # 
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MSHA DEVELOPS NEW COAL MINING 
SUPERVISORY TRAINING PROGRAM 


WASHINGTON -- To reduce injury and fatality rates among supervisors and 
foreman in U.S. coal mines, the Mine Safety and Health Administration (MSHA) has 
developed new supervisory educational materials that will be made available to the 
nation's mining community. 


Coal mine foremen and supervisors suffer more fatal injuries 
than could be expected from their numbers in the workforce. 
During the five years from 1978 through 1982, MSHA records show 
that supervisors accounted for approximately 15 percent of coal 
mining-related fatalities while preliminary reports for 1983 
indicate that the “supervisor/foreman" category accounted for 
approximately 22 percent of coal mining fatalities. 


Fatal accidents involving supervisors often occur in non- 
routine situations such as when performing non-supervisory work 
or trying to correct a problem. "A good foreman has so many 
responsibilities that he doesn't have time to do classified 
work," Assistant Secretary of Labor for Mine Safety and Health 
David Zegeer said. “When a supervisor does non-supervisory work, 
he is generally less well trained to perform that type of task 
and he therefore may be less sensitive to the dangers at hand," 
Zegeer added. 


MSHA'S new program materials have three objectives: to 
define the problem of hiyh supervisory fatality rates, to prepare 
supervisors for their responsibilities relative to the health and 
safety of miners, and to teach supervisors to recoynize and 
correct hazardous conditions. The proyram is desiyned in a 
workshop format so that supervisors can take sample case studies 
and apply the principles involved to accidents and conditions in 
their mines. 


More than 20,000 student and instructor supervisory training 
guides will be distributed through MSHA's field offices to ctel 
companies, colleges, vocational-technical schools and others who 
are interested in receiving the training materials. 


Interested members of the mining community may contact their 
local MSHA district offices for copies of the materials or to 
request that MSHA training specialists make special presentations. 


In addition, a reprint is available of a two-part series 
from MSHA's Mine Safety and Health magazine entitled “Supervisors 
Jobs...How Risky are They?" The series reviewed recent statistics 
and detailed causes of supervisory fatalities. The reprint may 
be obtained without charge through MSHA's Office of Information 
and Public Affairs, 4015 Wilson Blvd., Arlington, VA. 22203. 
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American families have been spending a smaller share of their budgets on 
food than they did in the past. Meals away from home (restaurants) now 
account for almost a third of the total food budget of all families, according 
to “Our Changing Economy: A BLS Centennial Chartbook," published by the Bureau 
of Labor Statistics of the U.S. Department of Labor. 


# # # 


The Bureau of Labor Statistics’ Producer Price Index is used as a principal 
indicator of economic trends. The stage of processing indexes, particularly 
the Finished Goods Price Index, facilitate the analysis of inflationary movements 
through the economy. They also permit the tracing of the effects of government 
price stabilization efforts and wage and price policies directed at specific 
industries, according to "Our Changing Economy: A BLS Centennial Chartbook." 


# # # 


Consumer prices were fairly stable from 1880 until the eve of World War I. 
After the war-induced inflation, prices fell and declined further during the 


depression of the 1930s. But sincethe start of World War II, prices have 
risen almost continuously, though the annual increases were small during the 
1953-55 period and the early 1960s, according to "Our Changing Economy: A BLS 
Chartbook," published by the Bureau of Labor Statistics of the U.S. Department 
of Labor. 


# # # 








